
 
Selection Procedure for Recruitment of Faculty Members  

through the open rolling advertisement 
(approved by the Governing Council of SINP) 

 
Applications are received by the Director and are then forwarded to the Faculty 
Recruitment Committee (FRC) consisting of about 20% of the faculty members of SINP 
from all the major areas of basic research pursued at SINP. 
 
The first stage of screening is done at the FRC. All members of the FRC have access to 
the application materials from each applicant. Based on the application materials, the 
shortlisted applicants are invited to visit the Institute to deliver a talk and to interact with the 
faculty at large. It is mandatory for the shortlisted applicants to be physically present at the 
Institute for these purposes. 
 
There exist two seminar evaluation committees (SECs), one for all Physics streams, and 
the other for all Biosciences and Chemistry, to evaluate the talks of the applicants and 
their interaction with the faculty members of the Institute. These committees nominate 
around five faculty members having expertise in the concerned or related field to send in a 
signed report for each invited applicant. Efforts are made to involve as large a number of 
faculty members as possible for evaluation of each applicant. 
 
The reports are then considered at the SECs. At this stage, SECs also consider the 
recommendation letters received from the list of referees given by the applicant. SECs are 
at liberty to seek reports from independent internationally acclaimed scientists in the field.  
 
Based on considerations at the SECs, the applications are finally sent back to the FRC 
with positive or negative recommendations along with all documents. The FRC then takes 
a final look at all the documents available for a particular shortlisted applicant who has 
visited the Institute, given a talk and interacted with the faculty and makes its 
recommendation. 
 
At all stages up to this point, any faculty member can send in his/her separate report if 
there is a disagreement during the process of evaluation. All these documents are saved 
and form part of the dossier for each applicant. 
 
A selection committee is then formed in accordance with the Recruitment Norms of the 
Institute, to evaluate the applicants finally recommended by the FRC, based on all 
documents available for each applicant. Applicants are called for an interview in front of 
this selection committee. However, if an applicant cannot be physically present, interview 
through an audio/video conference may be allowed. The Selection Committee can have 
access to all applications considered for a given time period. 
 
The selection made by the Selection Committee are then placed to the Governing Council 
of the Institute for approval. 
 


